HOW YOU ARE PAID

     The United States Department of Labor has given eQuality- Pathways to Potential a special certificate.  This certificate allows eQuality to pay less than the minimum wage.  If you are paid less than the minimum wage, the certificate requires eQuality to pay you an amount that is commensurate with your ability.  This means that eQuality must base your pay on the type, quantity, and quality of work you do compared to other workers doing the same or similar work in industry.

eQuality surveys the local area at least annually for the prevailing rates paid for jobs similar to those performed by our associates.  Your work and production are reviewed every six months and your rate of pay is adjusted up or down according to your progress, quantity, and quality of work.  As your work speed and work quality increase, your wage reviews will result in higher pay.  

If you are new to eQuality, your starting wage will be $9.50 per hour, Minnesota’s minimum wage.  You will be timed performing your work on at least three different days before thirty total days of employment have passed.  Your Job Coach may time you at any time, and you may not know that you are being timed.  The results of the timings will be averaged to determine what your new wage will be.  Your eQuality case coordinator will notify you and your team of your new wage.
Going forward, your productivity will be reviewed at least every six months.  Your Job Coach will time you at least three times within the last month before your wage adjustment is due.  Remember, your Job Coach may time you at any time, and you may not know that you are being timed.  The results of these timings will again be averaged to determine your new wage.  

Remember:

· You are not paid for class time, recreation, or therapy.

· You are not paid for time when you refuse to work or do not work.

· You are not paid for days you are absent

· Your pay may go up or down according to your speed and quality of work.

It pays to do your best!
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